
 

Student Union of NSCAD 
D250, 5163 Duke Street 
Halifax, NS B3J 3J6 

May 22, 2019 

 

Executive Meeting Minutes 
  

Present: Kassidy, Peri, Olivia 
Absent: Asha 
Regrets: 
Chair: Kassidy 
Secretary: Peri 
 
Call to order 6:41PM.  
 
Peri motions to approve the agenda. Olivia seconds.  
Peri motions to approve the minutes. Olivia seconds. 
 
Kassidy begins the meeting by recognizing we are situated on unceded and unsurrendered 
Mi’kmaq territory, which is covered under the Peace and Friendship Treaties since 1725. It is our 
responsibility to understand our relationship with the land as stewards, arrivants, and settlers. 

  

Signatures:   

  

_______________________________                      ________________________________ 

President                  Resource Coordinator 

 

  

  

   

 



 

 

Reports 
 

Kassidy Bernard, She/Her // President // president@sunscad.org 

Set up new Slack workspace and Asana account for the executive 2019/20 team. 

Made sure all exec and council had access to their SUNSCAD emails.  

- Contacted Corey from CFS to get passwords reset and temporary passwords provided.  

- Some people were having difficulties signing in with the wrong credentials.  

- Media Arts Rep was given the wrong email of mediarep@sunscad.org when it was 

actually mediaartsrep@sunscad.org. 

Attended the Circle of First Nations, Métis, and Inuit Students 2019 at Nipissing First Nation which 

is Anishnaabe Nbising territory located in North Bay, Ontario from May 18 to 20. 

- Attended with delegates Diane Langevin and Undine Foulds. 

- Submitted registration fee cheque and receipts for reimbursement to CFS while there. 

- Passed Circle budget with amendments, which is $7000 less this year due to the Ontario 

government’s Student Choice Initiative that is wreaking havoc on student unions. 

- Voted to elect new Circle Chairperson, Ashley Courchene from Carleton University, and 

Circle National Rep, Brendan Campbell from Trent University. 

- Approved the Standing Resolution with amendments. 

- Attended an excursion which involved a water ceremony with elder Evelyn Mcleod and 

teachings from Shawnesia Ottawa. 

- Attended workshops about Resistance Through Art with Aylan Couchie and Ian Campeau, 

as well as Indigenous Academia on Turtle Island with Yair Gerardo Hernández Vidal, 

Victor Anthony Lopez-Carmen, and Jaelyn Jarrett. 

 

Peri McFarlane, She/Her // VP Finance // finance@sunscad.org 

I contacted Feed Nova Scotia about updates to our delivery (bi-weekly half order with minimal 

shelf produce). 

I’ve been in contact with CFS about flights. 

I wrote a cheque for Circle. 

 

Olivia Fay, She/Her // VP Internal // internal@sunscad.org 



 

 

Read emails. 

 

Asha Galloway, She/Her // VP External // external@sunscad.org 

No report at this time. 

 
 

General Discussion 
 
New Business 
 
Student Concerns 
Email received from former Film Rep Blossom Mendoza, student concerns forwarded. A portion 
of the email read:  

I feel like a few things that I’ve been thinking about a lot lately are : 

1. Faculty and micro-aggressions. Weird comments towards BIPOC and queer students especially 

international students. It’d be nice to suggest some sort of, idk what to call it because sensitivity training isn’t 

really the right word. But implementing some inclusivity workshop especially around language. 

2. The other thing I have been concerned with lately is treatment of mental health towards students. I’ve had 

friends say that to apply for disability you only have a couple weeks then you can’t which is frustrating 

because mental health issues don’t occur within a time frame. You could be healthy the first few weeks of 

school then things go down that can be destabilizing. So pushing for some better mental health stuff from 

both faculty and admin. 

We have had informal reports of this time and time again from students. We should implement an 

easy way for students to formally submit reports to SUNSCAD, that gives them autonomy and 

ease of mind rather than helplessness when faced with the Harassment and Discrimination Policy 

or other incidents/problems. Non-disclosure agreements for us in regards to possibly building a 

reporting system, so that students feel safe providing personal information to us in that we will 

not disclose it. 

This past year and likely years beforehand, SUNSCAD has suggested that faculty take 

anti-oppressive training with South House or similar training, or that NSCAD make it mandatory to 

hold a position. Currently the Collective Agreements between the faculty unions and NSCAD do 

not allow for mandatory training imposed on the faculty. There are incoming changes passed by 

Senate that are trial offering inservice days this year for faculty to train, but that does not mean 

this training has to do with anti-oppression or sensitivity training. 

 



 

 

We also can contact Bill Travis to talk about the disability services and lack of accessibility toward 

mental health wellness within its structure in deadlines and such. Can set up a meeting between 

us to try and workshop it. 

Olivia volunteers to handle communications on this matter.  

NSCAD has historically been very unwilling to be helpful in supporting students in ways we 

suggest that would be most useful. 

Kassidy suggests meeting with FUNSCAD to help find solutions on a peer to peer level between 

faculty for these types of issues.  

There is a deadline for legally declaring some sort of disability, however we are not aware of a 

deadline when declaring to Bill Travis in order to achieve accommodations. In all likelihood he 

implied that there is an unofficial deadline for help to actually be worth receiving. This obviously 

does not benefit students who being seeing difficulties later in a semester.  

A possible solution is to reach out to Bill to discuss options to support students during these 

times, especially peak times of stress for students near mid-terms and end of term. 

 

 
Food Bank 
Reviewed the five applications received for the Summer Food Bank Assistant position. 

Kassidy motions to contact three selected applicants to interview for the Summer Food Bank 

Assistant position. Motion passes. 

 
Student Designer 
Considered a Summer Designer position. This position would be useful for Fall Orientation and 
for rebranding of SUNSCAD spaces. 

Kassidy motions to do a call out for applications for the Summer Student Designer position. 

Motion passes. 

 
Secretary 
Considered a Summer Secretary position. This position has historically been focused on minutes 
only but it can include scheduling for SUNSCAD meetings. 

Kassidy motions to add organization to the job description. Motion passes. 

Kassidy motions to do a call out for applications for the Summer Secretary position. Motion 

passes. 

 



 

 

Commissioner 
Considered a Summer Commissioner position. 

There is not enough to do during the summer to justify hiring a commissioner so we will look into 

hiring during the fall. 

 

Old Business 
 
Out of the Closet 
One option is to rebrand the area with new posters, or hire someone to clean the space, curate 
the contents, and promote the contents.  

There is not enough to do during the summer to justify hiring an out of the closet assistant so we 

will look into hiring during the fall. In the time being, Kassidy, Peri, and Olivia will take over 

cleaning the space and brainstorming for the space will happen at council meetings. 

 
SUNSCAD Living Room 
Considered options for SUNSCAD Living Room, which is dedicated to Indigenous students at 
NSCAD. 

Kassidy spoke with Diane and Undine during the Circle meeting and they think it’s a good idea to 

have Indigenous students help decide on the space since its meant for them. 

Kassidy suggests we help them set up an Indigenous Collective with the option of Indigenous 

alumni joining in. Undine suggested they meet this summer to make decisions for the space to be 

ready for opening at the beginning of the Fall semester. 

 
NSCAD Committees 

Currently need a rep for Student Exchange and Off Campus, Senate, Faculty Forum, Academic 

Resource, BFA Interdisciplinary Arts, Digital Technology, Exhibitions, Library, Archives and 

Collections, Off Campus Committee, and the Sexualized Violence Policy Committee. The 

following were the remaining committees the Executives volunteered to sit on. 

Asha: Sexualized Violence, Academic Resources, Exhibitions 

Peri: BFA Interdisciplinary Arts, Senate, Digital Technologies 

Olivia: Library, Student Exchange and Off Campus, Faculty Forum, Archives and Collections, Off 

Campus Committee 

Kassidy: Senate, interested in MFA forum (outside of this scope) 

A spreadsheet will be filled out for the committee reps and sent back to Eric McDonald. 



 

 

 

Announcements 
CFS Maritimes Office 

Reduced capacity from now until June 6. 

Council Meetings 

Planned for next Monday at 6:30pm. 

Government-Student Roundtable 

Scheduled for Thursday, May 23 from 10am-12pm. 

The agenda includes a Q&A with Minister Kousoulis; updates from CFS, DSU, and SNS; an update 

from the Provincial Sexual Violence Prevention Committee, an update on the e-Mental Health 

Tools, and a “recruiting with agents” section by CFS likely about predatory or unethical 

international student recruitment by post-secondary institutions in NS. 

Any suggestions for topics to raise at the meeting? Kassidy and Asha will attend. 

Bermuda and NSCAD currently have an agreement in place practically guaranteeing that NSCAD 

will receive Bermuda art students. Articulation Agreement. Students also end up having to take 

more classes than they were promised due to credits needed at NSCAD, thus making the school 

term longer (by a year at least). 

NSCAD is marketed as an easier school because it is smaller, but as a small school it also has 

disproportionate lack of student support. 

 
Peri motions to adjourn. 
Meeting adjourns at 8pm. 


